
 

 
 
 

JUNE 2009 NEWSLETTER 
 

Welcome to our June 2009 newsletter.  The newsletter is aimed at familiarising you with the significant 
changes to the tax system as well as providing you with some last minute tax planning tips.  
 
We encourage feedback about our newsletter and also advise that you contact one of the team 
members at Worrell & Co before acting on any of the information detailed below. 
 
Thank-you for your ongoing support and we look forward to assisting you in the future. 
 
In this issue: 
 

• Significant Budget updates – 2009/2010 budget 

• 2009 Year End Tax Planning 

• Tips to survive the downturn 

• What’s new 
 
SIGNIFICANT BUDGET UPDATES – NOT YET PASSED 
 
Private Health Insurance Rebate 
 
The government have PROPOSED to means test the private health insurance rebate and 
increase the Medicare levy surcharge for those who do not have private health insurance. The 
proposals would affect individuals earning $75,000 or more or families earning $150,000 or 
more combined.  
 
TIP: If you are under 31 years of age you may consider taking out private health 
insurance prior to your 31st birthday as there is an additional lifetime loading on the 
premiums past this age. 
 
Employee Share Schemes 
 
The government has PROPOSED that any employee shares received will be subject to tax in 
the year of receipt – there will no longer be an option to defer the tax to the time of sale.  
 
The existing tax exemption for the first $1,000 in value received will be limited to employees 
with adjusted taxable income of less than $60,000. Therefore if your income is $60,000 or 
more you will be taxed in the year of receipt on the full market value of the shares (less any 
payments you made for them). 
 
TIP: If you receive employee shares you should seek advice as to the tax effects as you 
may need to put some money aside for any potential tax bill. 
 



 
 
 
Foreign Employment Income 
 
The government has PROPOSED that from 1 July 2009 any foreign employment income 
earned by an Australian resident (for tax purposes) that has previously been exempt will no 
longer be exempt from tax in Australia unless you meet one of these conditions: 
 

• an aid worker 

• a charitable worker 
• an employee under certain government employment or on national projects  

 
This income will now be taxed in Australia and you will receive a credit for any tax that you 
have paid in the foreign country. If you are receiving foreign employment income from a tax 
free country then you will not have any tax credits to offset against the tax payable in 
Australia. The tax will be paid at the normal individual marginal rates.  
 
TIP: If you are an Australian resident for tax purposes and currently working overseas 
you should seek advice as to the implications these changes will have for you as there 
could be a significant taxation and cashflow impact. 
 
First Home Owners Boost 
 
It is PROPOSED to extend the additional first home owners grants to apply as follows: 
 

• Contracts entered between 1 July 2009 and 30 September 2009 (inclusive) 
o $14,000 for existing homes 
o $21,000 for new homes 

• Contracts entered between 1 October 2009 and 31 December 2009 (inclusive) 
o $10,500 for existing homes 
o $14,000 for new homes 

• Contracts entered from 1 January 2010 onwards 
o $7,000 for all homes 

 
Family Tax Benefits and Baby Bonus 
 
The government have PROPOSED to cancel the indexation of the higher Family Tax Benefit 
and Baby bonus thresholds so that the following upper thresholds will be applicable until 1 
July 2012: 
 

• FTB Part B – The primary earner needs to earn less than $150,000 

• FTB Part A – Your Combined income must be less than $94,316 + $3,796 for each 
child after the first 

• Baby Bonus – Your combined income in the six months following the birth must be less 
than $75,000 

 
 



 
 
 
 
Paid Parental Leave 
 
The government has PROPOSED to introduce paid parental leave from January 2011. 
Eligible individuals will receive the Federal Minimum Wage (currently $543.78 per week) for 
up to 18 weeks. You need to meet the conditions below to be eligible: 
 

• Be the primary carer; 
• Earned less than $150,000 in the full financial year prior to the birth or adoption of 

the child; 
• Have worked at least 330 hours over the 10 months before the birth or adoption of 

the child; and 

• Have worked continuously with one or more employers for at least 10 if the 13 months 
before the expected date of birth or adoption 

 
 
Superannuation Contributions 
 
The government has PROPOSED to reduce the contribution caps as follows: 
 

• Individuals under 50 yrs of age - $25,000 per annum (previously $50,000) 

• Individuals 50 – 74 yrs  as at 30th June in that year - $50,000 per annum  
(previously $100,000) 

 
If you are 65 – 74 years old there are further test that need to be met to be eligible to make 
a contribution – please check with us first. 
 
These contribution caps include all employer contributions, salary sacrifice contributions and 
personal contributions for which you are claiming a tax deduction. 
 
You will still be eligible to contribute $150,000 of voluntary contributions to the fund for which 
no tax deduction is being claimed. 
 
TIP: If you want to take advantage of the higher contribution caps in 2009, you will need 
to make sure any contributions paid are cleared in the funds bank account prior to 30th 
June 2009 so that you are eligible for the tax deduction. If you are claiming the deduction 
as an individual and not through a business structure there are certain eligibility criteria to 
be met to obtain the deduction – if you unsure please contact us prior to making the 
contribution. 
 
 
 
 
 
 
 
 



 
 
 
 

 
 
 
Superannuation Co-Contribution – Temporary adjustment 
 
From 1 July 2009 the co-contribution will be reduced to a maximum of $1,000 whereby the 
government will match you dollar for dollar (currently $1,500 whereby the government 
matches you $1.50 for every dollar contributed). Eligibility is also subject to income thresholds, 
please check with us first if you are unsure. 
 
The government proposes to increase it again in the 2013 financial year on a sliding scale so 
that by 2015 it is back to $1,500. 
 
TIP: To take advantage of the higher co-contribution you will need to make a voluntary 
personal contribution by 30th June 2009 – the money must also be cleared in the funds 
bank account by 30th June 2009. There are certain eligibility criteria to be met to claim the 
co-contribution – if you unsure please contact us prior to making the contribution. 
 
 

2009 TAX PLANNING 
 
Business Tax Break 
 
Small businesses, those with a turnover of less than $2 Million, can claim an additional tax 
deduction equal to 50% of the GST exclusive cost of any brand new/demo asset (excludes 
second hand assets) costing more than $1,000 (GST Exclusive). You must commit to purchasing 
the asset between 13th December 2008 to 31st December 2009 and have it installed ready 
for use by 30 June 2010. An indication that you have committed to purchasing the asset 
would be entering into a contact for the purchase, however if the asset is being financed 
under a Hire Purchase Agreement or luxury car lease the commitment time is deemed to be 
the date the finance agreement is signed. The tax deduction will be claimed in the year that 
the asset is installed ready for use – therefore if you wish to claim the tax deduction in 2009 
you will need to be using the asset by 30th June 2009. The additional deduction does not 
affect the depreciation claimed on the asset going forward. 
 
Other businesses, with a turnover exceeding $2 Million, are only eligible for an additional 
30% tax deduction and must commit to purchasing the asset prior to 30th June 2009. The 
asset must also cost more than $10,000 GST exclusive. If you commit to purchasing the asset 
post 30th June 2009 but before 31 December 2009 you will only get an additional deduction 
of 10%. Once again the asset must be new or a demo model and the commitment time for 
assets purchased under Hire Purchase or luxury car lease is the date the finance contract is 
signed. The tax deduction will be in the year that the asset is installed ready for use. 
 
 
 
 
 



 

 
 
 
The following table summarises the key dates relating to the different rates. 
 

Business entity Investment commitment time 
(inclusive) 

Date of first use or installed 
ready for use (inclusive) 

Rate 

Small business 13 December 2008 to 
31 December 2009 

By 31 December 2010 50% 

Other business 13 December 2008 to 
30 June 2009 

By 30 June 2010 30% 

   1 July 2009 to 
31 December 2009 

By 31 December 2010 10% 

   13 December 2008 to 
30 June 2009 

1 July 2010 to 
31 December 2010 

10% 

 
 
TIP: If you are planning to purchase new capital assets in the next 6 -12 months consider 
bringing the purchase forward to obtain a greater tax deduction. 
 

Defer income and accelerate deductions 
 
Business 
 
Where possible you should look at deferring your invoices issued to clients for June 2009 until 
July 2009 – therefore delaying the tax on that income until the 2010 financial year.  
 
On the opposite side you should consider bringing forward planned expenditure into June 
2009 instead of waiting to July or August 2009. Such expenditure would include repairs & 
maintenance, stationery, consumables, donations, advertising, computer expenses, subscriptions 
and motor vehicle expenses. One thing to keep in mind is that, unless you are a small business 
in the Simplified tax System, if the expense is a prepayment for next financial year – such as 
interest or insurance – and exceeds $1,000 it will not be deductible in 2009. Please contact 
us if you are unsure whether or not the expense would be deductible in 2009. 
 
Individual - Employees 
 
Expenses that an individual taxpayer can consider bringing forward would include donations, 
subscriptions, memberships, seminars & conference registrations, work related internet costs, 
work related travel expenses and work related mobile phone. All of these expenses need to 
be < $1,000 to be deductible in 2009. You may also consider bring forward the purchase of 
small work related capital items (< $300) such as PDA’s, tools of trade and work related 
computer equipment.  
 
 
 
 
 



 

 
 
 
Individuals who have borrowed for investment purposes such as share portfolio’s or investment 
properties, can prepay the interest on their loans for the next 12 months and claim the 
deduction in 2009. However the finance agreement with your financer needs to specifically 
stipulate that this can be done in order to claim a tax deduction – we strongly suggest that 
you contact your financer before doing this.   
 
Investment property owners 
 
There is also expenditure that you can consider bringing forward as an investment property 
owner, once again these expenses would need to be < $1,000. Such expenses would include 
advertising, body corporate fees, gardening, repairs & maintenance, council rates, water 
rates and insurance.  
 
You may also consider bring forward capital expenditure on a rental property – expenses  
< $300 for individually owned properties and < $600 for jointly owned properties will be 
immediately deductible. 
 
Both as a business and an individual you should also consider cashflow implications of the 
above decisions and ensure that your current position can support your actions. 
 
Consider tax-effective superannuation contributions 
 
As discussed above the contribution caps are $100,000 for those individuals aged 50 to 74 
on 30th June 2009 and $50,000 for those aged under 50 per annum. Those individuals aged 
75 or more are not eligible to make super contributions while those aged 65 – 74 are also 
required to meet additional tests, please check with us first. 
 
If you are operating a business through a company or a Trust then you can make contributions 
to your fund as employer contributions as long as you are employed by the business. 
 
If you are running a business as a sole trader or through a partnership then you can make a 
concessional member contribution. You will only be eligible for a deduction if you do not 
receive more than 10% of your total income from salary and wages. 
 
If you are making the contribution as an individual to offset investment income then once again 
you will only be eligible for a deduction if your salary and wage income does not exceed 
10% of your total income.  
 
You may also consider salary sacrificing any end of financial year bonuses that you may get 
into super as well to reduce your personal taxable income. 
 
The contributions need to be cleared in the superfund bank account by 30th June 2009 so you 
should look at paying the contribution via BPAY or EFT where possible. If you are unsure if you 
are eligible for a deduction please contact us. You should also consider your current cashflow 
position and estimated taxable position in 2009 before making a contribution. 
 
 



 
 
 

 
 
 
Employee Superannuation Contributions 
 
In order to obtain a tax deduction for all employee superannuation accrued for the June 
quarter/month you will need to pay all outstanding amounts by 30th June 2009. The funds 
need to be cleared in the superfund bank account by 30th June 2009 so you should look at 
paying the contribution via BPAY or EFT where possible. 
 
Declare Staff Bonuses or Commissions 
 
If you intend to pay your staff end of financial year bonuses or commissions and you pass a 
resolution by 30th June 2009 committing to paying them – they do not physically need to be 
paid by this date – then you will get a tax deduction in the 2009 financial year. In order to 
pass a resolution you should have determined the amounts payable. Once the payments are 
committed to they can be paid in the 2010 financial year – at which point in time they will be 
assessable to the employee. 
 
Bad Debts 
 
Review your current trade debtors list at 30th June 2009 and identify any debtors that will 
definitely not make payment. These debtors can be written off at 30th June 2009 as long as 
they have been included in your assessable income at some point. 
 
Make sure that if you have previously paid GST to the ATO on the income (“Accruals Basis”) 
that you claim the relevant GST amounts back from the ATO on the June 2009 BAS. 
 
Capital Gains Tax 
 
If you are contemplating selling any assets such as shares or property before 30th June 2009 
you should consider delaying the sale until July 2009. In respect of property and other assets 
involving contracts the date the contract is signed is the date that the capital gains tax event 
will take place. Therefore if you sign the contract in June 2009 you will pay capital gains tax 
in the 2009 financial year. However if you sign in July 2009 you will pay tax in the 2010 
financial year also providing you with additional time to make use of the sale proceeds as the 
tax will not be payable for an additional 12 months. 
 
Keep in mind that if you wish to obtain the 50% tax free amount on the sale of an asset 
subject to capital gains tax you need to have held the asset for at least 12 months. 
 
 
 
 
 
 
 
 



 

 
 

SURVIVING THE DOWNTURN 
 
During the tougher times it is more important than ever to continually review your business and 
cash flow position. As the business owner you need to make sure that you have a handle on 
the financial position of the business at all times. 
 
Some tips to assist you as a business owner: 

• Prepare cash flow forecasts– this will enable you to manage your money and plan 
ahead for those months that you know may be a negative cash flow due to payments 
such as BAS payments or super.  

• Prepare budget forecasts – this gives you and your employees targets to work 
towards and assist in planning the cash flow forecast 

• Determine your breakeven point – this enables you to understand what the minimum 
level of sales is required to cover your expenses 

• Carry out a job costing exercise – review your pricing points to make sure that you 
are covering your fixed and overhead costs  

• Review your current expenditure – are there any expenses that you can cut back on 
such as telephone, rent, electricity, advertising, motor vehicle and computer costs. 

• Do you hold any obsolete assets – can you sell any assets that are not profitable 

• Review your debt collection procedures – can you request partial payment upfront 
with instalments along the way, bring in credit card machines to allow payment at time 
of service, make poor paying customers payment on delivery, shorten your payment 
terms and implement procedures for when customers are overdue. 

• Continually review your actual figures against your projected figures 
 
Times like this can provide opportunities for every business and you can come out the other 
end in a much stronger position than when you started. The important thing is to remain 
positive and accept that there will be some tough times but if you do the right things you will 
not only survive the downturn but be a better business for it. 
 
If you would like us to assist with a review of your business please contact us. 
 
WHAT’S NEW 
 
Tax Cuts  
 
The tax rates applicable from 1st July 2009 are as follows: 
 

2009 Tax Rates Tax 2010 Tax Rates   Tax  

   Rate %    Rate %  

       $0 - $6,000 0         $0 - $6,000 0  
  $6,001 - $34,000 15   $6,001 - $35,000 15  
 $34,001 - $80,000        30 $35,001 - $80,000 30  
$80,001 - $180,000    40 $80,001 - $180,000 38  
       $180,001+ 45 $180,001 +  45  

 



 
 
 
Low Income Offset 
 
The Low Income Tax Offset applicable from 1st July 2009 and the relevant tax free 
thresholds will be as follows: 
 

Year LITO EFFECTIVE TAX FREE EFFECTIVE TAX FREE 

    THRESHOLD (ADULT) THRESHOLD (CHILD < 18) 

2008/09 $1,200  $14,000  $2,667  

2009/10 $1,350  $15,000  $3,000  

2010/11 $1,500  $16,000  $3,333  

 
 
Family Tax Benefits 
 
Family Tax Benefits are no longer claimed through the income tax return from the 2009 
financial year onwards. If you have not been claiming benefits during the year you will need 
to lodge a lump sum claim form with the Family Assistance Office. If you require in assistance 
in preparing this form please contact us. 
 
Education Tax Refund 
 
Who is eligible? 
 
From 1st July 2008 parents that are entitled to Family Tax Benefit (FTB) Part A for children 
in primary or secondary school for the relevant financial year are eligible for the Education 
Tax Refund. 

Parents are also eligible if they have children in primary or secondary school who would be 
eligible children for FTB Part A purposes, but for the fact that the child receives certain 
payments or allowances, for example: 

• Youth Allowance;  
• Disability Support Pension; and  
• ABSTUDY Living Allowance.  

How much can you claim? 
 
By keeping their receipts, eligible families will be able to claim a 50 per cent refund every 
year for key education expenses up to:  

• 50% of eligible expenses for each child undertaking primary studies (maximum refund 
provided of $375 per child, per year); and  

• 50% of eligible expenses for each child undertaking secondary studies (maximum 
refund of $750 per child, per year). 

 

 



 

What items are covered? 

Eligible expenses for the Education Tax Refund include: 

• laptops;  
• home computers and associated costs;  
• printers, USB Drives and disability aids; 
• home internet connections;  
• education software;  
• trade tools for use at school;  
• school text books; and  
• stationery.  

Note school fees and uniforms are not eligible for the tax offset. 

How do you claim the Education Tax Refund? 
 
If eligible, parents will be able to claim 50 per cent of the qualifying expenses through their 
tax return at the end of the financial year. For those who are not required to complete an 
income tax return, a separate form will be available from the Australian Taxation Office. 
 
First Home Saver Account 
 
If you have a First Home Saver’s account and do not need to lodge a tax return you will need 
to lodge a separate form with the ATO before they will pay any contributions into your 
account. 
 


